TOG Human Rights Policy

Thai Optical Group Public Company Limited and

its subsidiary (collectively ‘TOG’) are committed to
responsible business conduct with respect for

human rights. This policy aligns with internationally
recognized frameworks, including the United
Nations Guiding Principles (UNGPs) on Business
and Human Rights, ISO 26000 Guidance on Social
Responsibility, and 1ISO 45001 Occupational
Health and Safety Management Systems.

The TOG Human Rights Policy asserts the following:

1. Respect human rights and labor rights
Perform duties without discrimination, in
communication, decision-making, and service
delivery, to foster a respectful and inclusive
workplace, which upholds human dignity and
individual responsibility.

2. Assess and manage human rights risks
across the value chain

Identify, prevent and mitigate potential impacts on
workers, consumers, surrounding communities and
the environment. Ensure compliance with applicable
laws and international standards.

3. Prevent forced labor and child labor

within the organization and supply chain
Provide clear guidance and regularly assess
contractors, suppliers and service providers, to
ensure alignment with labor regulations and human
rights principles.

4. Promote equal access and embrace

diversity in the workplace

Foster an inclusive work environment, supportive of
individual potential development, to enable greater
productivity and creativity.

5. Foster integrity, responsibility and
accountability in the workplace

Encourage employees to take ownership of their
roles, avoid causing harm to others, and safeguard
company and personal property from misuse
and/or damage.
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6. Maintain a safe and healthy working
environment

Prohibit violence, harassment and bullying in all
forms, and promote employee well-being, through
appropriate welfare and wellness initiatives.

7. Establish secure and trusted communication
channels

Protect the confidentiality of those reporting concerns
related to human rights, labor rights, safety, and
community impact, ensuring appropriate investigation
and resolution procedures.

8. Protect personal data and stakeholder
information

Comply with personal data protection laws, and
provide the necessary training, to ensure responsible
and lawful handling of employee and stakeholder
information.

9. Respect consumer rights and oversee product
safety

Manufacture safe, quality products, in accordance
with relevant industry standards. Ensure compliance
with labeling requirements, and practice ethical
marketing communications, whilst supporting broader
social and environmental values.

10. Communicate and engage with employees,
partners and stakeholders

Promote shared understanding and participation in
human rights practices, via appropriate training and
awareness campaigns, ensuring clear expectations
throughout the organization, as well as amongst
business partners and all other stakeholders.

Effective Date 1% August 2025
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